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POSITION:
(GAA Belfast Regeneration Manager

TYPE OF CONTRACT:
Permanent FullTime.

Fours - 40 hours per weekorsuch
addional hours 55 may b required
order o sansfaciont fulhl e
i o the post

LOCATION:

Belfae, Hannahstow Hil.
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Private & Confidential 
Antrim GAA

Application Form
In the initial consideration of candidates the information supplied by them plays a significant part in determining who should attend for interview.  It assists to have the information in an orderly form and it ensures that the comparison is thorough and fair. 
For this reason only information submitted on the application form will be considered.  CV’s will not be accepted.

Please complete this application form clearly and ensure to fill all sections accurately. All sections of the form must be completed. Illegible forms may be withdrawn.

Information given will be used only for the purposes of this application and will be treated in a confidential manner.  The application form will be a part of the selection criteria.  

Instructions:

1. The completed application form must be returned so as to arrive no later than 5pm on 05th October, 2021.  Application forms received on behalf of the Antrim County Board after the deadline date and time will not be accepted.

2.
Completed applications must be returned to:





antoin.mccaffery.gm.antrim@gaa.ie
3. Postal applications should be posted to arrive at:

Antoin McCaffery, 

Antrim GAA, 

St Marys University College Belfast, 

BT12 6FE

Before the application deadline
4. Please complete the form in BLOCK LETTERS using black ink or type. Emailed forms will be accepted, however applicants will be asked to sign the form if they reach the interview stage.
5. Whilst the essential criteria of the Personnel Specification will be the basis for short-listing, elements of the desirable criteria may also be included.

6. This application form has been devised to enable the short-listing process and relates directly to the criteria outlined in the personnel specification. Only information contained in the application form will be considered for shortlisting.
7. Failure to provide sufficient information/detail in response to the direct questions could result in your application not being short-listed.


	For internal Use only
	REF:


Section 1 – Personnel Details
	Surname:
	

	Previous Surname:
	

	Forename(s) in full:

Preferred first name
	

	Title: 
	Mr, Mrs, Miss, Ms, Other please specify

	Home/Contact Address 
	

	
	

	
	

	
	

	Post Code
	

	Telephone No 

(Inc code):
	Home
	

	
	Mobile
	

	Private Email  address
	


Please note that email may be used to contact you so please check it regularly.
	Do you hold a current full driving licence valid in the UK?
	

	Do you have access to a car, insured for business purposes, which will enable you to undertake the duties of this post?
	

	National Insurance Number
 (This must be completed)
	


	Position (s) Applied for: 
	Date

	
	

	
	

	
	


Section 2 – References
Please state the names of three referees (none of whom should be relatives), one of whom should be your current employer and should have knowledge of your present work and be in a supervisory/managerial capacity.
1.

	Name of Referee:
	

	Employer Name:
	

	Address: 
	

	
	

	
	

	
	

	Postcode
	

	Tel no:
	

	Work email address:
	

	Occupation:
	

	Relationship (if any)
	


2.

	Name of Referee:
	

	Employer Name:
	

	Address: 
	

	
	

	
	

	Postcode
	

	Tel no:
	

	Work email address:
	

	Occupation:
	

	Relationship (if any)
	


3.

	Name of Referee:
	

	Employer Name:
	

	Address: 
	

	
	

	
	

	Postcode
	

	Tel no:
	

	Work email address:
	

	Occupation:
	

	Relationship (if any)
	


Section 3 – Declaration & Signature
I hereby certify and declare that:

(a) All of the information that I have provided on this application has been honestly and accurately articulated to the best of my knowledge and belief.

(b) I understand that if I give wrong information or leave out important information I could be dismissed if I take up the job.

(c) I understand that to take up this job, I must have satisfactory references, health assessment and Access NI checks (if applicable).

(d) I understand that I may be asked to show some formal identification and evidence of qualifications if required.

(e) I confirm that as far as I know there are no medical reasons which would stop me from carrying out the duties of the job.

(f) I agree to you making any necessary enquires during the recruitment and selection process.

(g) I understand that canvassing will disqualify me from the selection process for this job.
(h) I have not canvassed any member or employee of the Antrim GAA or sought for or consented to any manner of canvassing to be undertaken on my behalf and that, from the date hereof, I will not undertake seek or consent to any such canvassing.

(i) I consent to the information I have provided being used within the context of data protection regulations, as applicable.

	Signature of Applicant:
	

	Printed Name of Applicant:
	

	Date:
	


Please ensure that you have provided all of the information for which you have been asked.  A candidate found to have given false information or to have wilfully suppressed any material fact will be liable to disqualification or, if appointed, to dismissal.

The completed form should be returned via email (antoin.mccaffery.gm.antrim@gaa.ie) or posted to:

Antoin McCaffery, 

Antrim GAA, 

St Marys University College Belfast, 

BT12 6FE

Before the application deadline
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